cover Survey and Settlement, Revenue Law and the keeping of proper records. A six months5 course should" enable the new patwari to perform his work with facility, The need for continuous supervision would remain, and the standard of Girdawars, which we understand is deplorably low, would also have to be raised,, possibly by giving them refresher courses. Real check would, of course, have to come from the Tahsildar and the Divisional Officer. This seems a large undertaking, but,, if the State is to be deterred from absolutely essential reforms because they involve large undertakings,, there can be no future for the State. Nor, indeed, is it the first time in the history of the State that people have been trained to undertake a new class of work. All the subordinate officers for the Settlement and Survey work were trained in two similar schools in 1870, under the segis of Salar Jung, and there is no reason why an experiment that proved so successful then should not be repeated with equal success now.
Patwaris would have to be supplied with proper printed forms and books for keeping their records instead of, as at present, being given a very small sum to buy the paper to make up the books themselves. The large number of forms also needs examination. Unnecessary forms should be eliminated and only those really useful should be kept.
We do not recommend any change in the police patel, except that he should do the work himself and not appoint a Gumashta. His presence is essential in every village, and even in Bombay, where the watandar accountant has very largely given place to the stipendiary official, the hereditary police patel remains. It may be said that the hereditary Karnams still work well in some States, e.g.) Mysore and Madras. It must be remembered that the standard of education in those areas is considerably higher than in Hyderabad. This probably made it impossible for the patwari to practise that behaviour which has given him the very special reputation he has acquired here. In our view, all hope of a decent system of administration functioning effectively must be given up if this absolutely vital reform is not carried through, and attempts are made to tinker with the problem on the basis of plausible promises of improvement from influential, vested interests.